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Figure 4-1. Time is of the essence.
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6 Disability — 1980 Concept

International Classification of Impairments, Disabilities and Handicaps (ICIDH)
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International Classification of Impairments, Disabilities and Handicaps (ICIDH). WHO. 1980. +L AR %3“1]



6 Disability — 2001 Concept

International Classification of Functioning, Disability and Health. (ICF)
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a 20 Human Basic Functions

i 3 Sy A

X Lifting (&1n) X Carrying (D)
+%* Climbing (U %* Talking (WAAY)
X Balancing (N134017) X Hearing (W9)
% Stooping (A¥) % Tasting / Smelling (5058 / ANNAY)
X Kneeling (22121) ** Near / Far Acuity (adaaﬂlﬂégf-lﬂa)
X Crouching (#dau) X Sitting (ﬁlfd)
** Crawling (Aa1) ** Walking (LA1)
«%* Reaching (1aay) *%* Handling (V)
*%* Pushing / Pulling (Han / #9) *%* Fingering (1%7i2)
*%* Standing (&%) %* Feeling (3&n)
United State Department of Labor. Dictionary of Occupational Titles 4™ ed. 1991. :+: gﬂﬂ%\’}g
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a Function > Task > Job > Occupation
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@ RTW Assessment Paradigm
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6 RTW Screening Test
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@ RTW Screening Test
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P RTW Screening Questions
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‘:’The Obstacle Question
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** The Molehill Sign

Ladou J. ed. Current occupational and environmental medicine 4" ed. 2007;25. * Ak lI,a‘H
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a RTW Screening Test
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6 RTW Screening Test
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@ Americans with Disability Act (ADA)
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o ATNANT (3) — Disability
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Disability is a physical or mental impairment that

substantially limits one or more major life activities...

Americans with Disability Act of 1990. * adlpLna
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o ANANT (4) — ADA definition
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6 ADA — Social Impact (1)
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@ ADA — Social Impact (2)
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